positively to thelt OwN saIety and neain at Work.
e)  adequate welfare facilities from the first day on site.

Evety employee has a part to play in the implementation of this Policy and in patticular has
a duty to take care of themselves and others who may be affected by their acts and / or
omissions and to co-operate to ensure the highest levels of safety are maintained. The
active co-operation of all employees is encouraged. All employees are encouraged to be
involved and participate in Health & Safety matters by joint consultation with the
Company through safety representatives and safety committees, where appointed, in
accordance with relevant regulations and by site safety meetings. Safety Consultants shall
provide a general and when necessary, detailed Health & Safety advisory setvice to the
Company, the degree of involvement being as requested by the Ditrectors.

In order to implement the Policy, certain duties and authority are delegated and assigned
throughout the organisation and management structure. General duties and working rules
are laid down separately but form an overall part of the Policy.

Where work is on the Railway Infrastructure it will be carried out in compliance with
Current Railway Group and Network Rail Company Standards.

This Policy will be reviewed annually to conform to new and amended legislation and
industry standards to implement the Company’s Policy of continual improvement by
assessing and where necessary amending and improving out operational procedures to
ensure that risks to Health & Safety are prevented.
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